
 The Appalachian Partnership 
for Economic Development is 
pleased to welcome a new 
member to its Board of Directors

Greg Floerke 
is executive 
vice president 
and chief 
commercial 
officer, MarkWest 
Energy Partners. 
He previously  
served as senior  
vice president, northeast region. 
Prior to joining MarkWest in 
2013, Floerke served as vice 
president, eastern region, for 
Access Midstream Partners, with 
responsibility for the Marcellus 
and Utica operating areas. 
He has a broad background 
spanning multiple disciplines and 
industries over 25 years. Floerke 
holds a Bachelor’s degree in 
petroleum engineering from the 
Colorado School of Mines, and 
is a graduate of the Program for 
Management Development at 
Harvard Business School.
 Floerke joins APEG Board 
members: Chairman Mike Archer, 
CEO, Pioneer Group; Secretary 
Matt Elli, CFO, Axion Recycled 
Plastics; Treasurer Gordon Litt, 
Partner, Bricker and Eckler  
and members Greg Adams, 
retired founder of Resource 
Systems and venture investor; 
Cara Brook, president, 
Foundation for Appalachian 
Ohio; Mark James, VP economic 
and business development, 
American Electric Power; 
MarJean Kennedy, director 
business development, marketing 
and community relations, Holzer 
Health System; Carolyn Mendel, 
plant manager, General Mills, 
Wellston; Steve Moore, president 
and  CEO Wastren Advantage; 
Stanley Sagun, NGD Finance, 
accounting & commercial 
operations, NiSource; David 
Scholl, retired founder of 
Diagnostic Hybrids and venture 
investor; and Kristi Tanner, 
managing director, JobsOhio.
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“There’s good news and bad news 
in American manufacturing,” said 
Eric Burkland, president of The Ohio 
Manufacturers’ Association at the 4th 
Annual Appalachian Ohio State of the 
Region Conference.

“Americans overwhelmingly support 
U.S. manufacturing but most of them 
are not much interested in working in 
manufacturing,” he said, quoting data 
from a 2015 survey sponsored by The 
Manufacturing Institute and Deloitte.

Our ability to make things has been 
fundamental to U.S. prosperity since the 
industrial revolution, a well-understood 
fact in Appalachian Ohio as one in seven 
workers in the region is employed in 
manufacturing.  

The manufacturing sector is expected 
to grow by 3 to 4 percent through 
this year, slightly higher than general 
economic growth.  However, that future 
brings with it the familiar challenge of 
finding talent, a recurring theme at the 
State of the Region.

Incumbent Training Works
“A proven model for addressing 

skilled worker shortages is through 
incumbent worker training,” said John 

Wanted: Manufacturing Workforce
Appalachian Ohio has an advantage

Molinaro, president and CEO of the 
Appalachian Partnership for Economic 
Growth (APEG).  “By ‘upskilling’ a 
current employee, that known worker 
can more quickly apply their new skills 
to increase quality and productivity.

“That opens up the opportunity to hire 
in a new, less-skilled worker, and repeat 
the cycle as competitive opportunities 
are presented.”

APEG’s UpSkill Your Workforce 
program is an example of that strategy.  
It improves employee retention and 
delivers a higher skilled, fully-productive 
worker more quickly than pre-
employment training.  

Attracting a Workforce
The Deloitte survey quantifies one 

of the biggest challenges in recruiting 
a talented manufacturing workforce.  
Although manufacturing was the top 
choice among those surveyed for 
creating new jobs in their communities, 
they don’t want to work in those jobs  
and they don’t want that for their 
children either.

When asked what path they would 
choose if just beginning a career, 
technology and health care ranked one 

and two; manufacturing was sixth.  Among 
the respondents ages 19-33, manufacturing 
was dead last as a career choice. 

“Parents aren’t encouraging their 
children to pursue manufacturing careers 
because they are concerned about job 
security, perceptions of the industry and 
pay levels, said Burkland.  The recent past 
has not reflected well on the industry.

“The exception is those familiar with 
manufacturing.  They rank it higher as a 
career choice and they are more than twice 
as likely to encourage their children to look 
into manufacturing careers.”

That bodes well for the Appalachian 
region as keeping family in close proximity 
is a hallmark of the culture.  Extended 
families working for one employer are 
common.

Future strategy
Exposing more parents, educators and 

students to manufacturing careers is a 
key to increasing the pipeline of potential 
employees.  The emerging workforce 
needs to get to know manufacturing and 
vice versa through expanded internships, 
co-ops and apprenticeships, plant tours and 
manufacturing presentations in schools.

Welding students from Pioneer Pipe’s Class 
of ’15: (l to r) Austin Guiler, Mid-East Career 
Center; Justin Betts, lead instructor, Pioneer; 
Nick Thieman, Washington County Career 
Center; Christian Southard, Mid-East; Darren 
Bartness, Washington County; and Christian 
Guy, Mid-East.                                              

A new high school internship program 
launched by the Ohio Manufacturing 
Extension Partnership (MEP) tapped as 
its first APEG affiliate a successful three-
year-old internship program operated by 
Pioneer Pipe, a Marietta pipe-fabricating 
company.

The need for young workers to enter 
manufacturing is an ongoing challenge, 
acknowledged Laurene Huffman, APEG-
MEP’s outreach specialist. “The MEP 
program is focused on introducing high 
school students to manufacturing careers 
through internships.”

The MEP internship program provides 
financial assistance to manufacturers 
who hire local high school students.  The 
company and school agree on the work-

based learning 
experience and 
MEP and the 
company share 
the cost of the 
internship. 
Students get 
exposed to 
manufacturing 
careers 
and work 
experience. 

Statewide, 
12 high schools 
and 60 students 

participated in the inaugural MEP effort.
Pioneer Pipe started their internship 

program by reaching out to Washington 

Internships connect students with manufacturers
County Career Center in 2013.  It now 
includes Swiss Hills Career Center in 
Monroe County and Mid-East Career 
and Technical Center in Noble County.

 
How it works

In the spring each career center selects 
six high school juniors who are currently 
enrolled in their respective school’s 
welding program.  As seniors, these 
students will spend half of their day in 
school and the other half at Pioneer’s 
welding lab receiving instruction from 
one of the company’s top welders.  The 
instruction at Pioneer provides credit 
toward high school graduation.  Students 
are required to complete a minimum of 
1,000 hours in the Pioneer classroom/lab 
to fulfill program requirements.

“Our lab has 14 top-of-the-line 
welding stations so the students learn 
on the same equipment they will work 
on when we employ them,” said Dave 
Archer, Pioneer founder.  “The students 
also have the option of working up to 
five hours a day during the school year 
and full time the summer before they 
start the program.”  Work hours are not 
required so students can continue their 
involvement in high school activities.

Why it Works
Pioneer hosts a spring meeting for 

the selected students and their parents 
at each school.  The parents learn 
about the high school credit, top-notch 

skill development and the long-term 
employment opportunity the program 
offers as well as the work and attendance 
expectations.

“We’ve never had a student whose 
parents did not attend the meeting,” said 
Matt Hilverding, Pioneer COO-CFO.  
“I’ve been handed lists of names and phone 
numbers of extended family to contact if 
their student wasn’t meeting expectations!”

Creating the school required a 
commitment of resources including taking 
a top welder out of the shop to be a full-
time instructor and dedicating space and 
equipping the teaching lab.  

“Using one of our best welders as 
an instructor and providing up-to-date 
equipment means the students learn to 
work and weld the way we expect them 
to perform as an employee,” said Archer.  
“It’s a big investment, but it’s paying off.”

Students are required to pass seven 
qualifying tests to earn ASME and 
American Petroleum Institute certifications.

After Graduation
As the company is a union shop, once 

the students have successfully completed 
the welding program and graduated from 
high school they are employed full-
time at Pioneer and join the Plumbers 
and Pipefitters Union as second-year 
apprentices the next fall. 

All 46 students who successfully 
completed the program are still working at 
Pioneer Pipe.

www.APEG.com
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News from the Partnership
Adams: West Union It took Bunnell Hill 
Development less than 18 months to fill 
42,000 square feet vacated by Walmart 
when they constructed a super-store 
nearby.  West Union Plaza boasts new 
and relocated businesses including:  
Hibbets Sporting Goods, TSC Store, 
Dollar Tree and Creative Spark Dance, 
Gymnastics, Cheer and Performing Arts.

Athens:  Athens Ecolibriuim Solar 
designs and manufactures simple, 
cost-effective, installer-friendly solar 
panel mounting products.  With $28 
million annual sales and 27 employees, 
the company has staff in four states 
and Latin America.  The company 
was housed at the Ohio University 
Innovation Center, (technology 
business incubator) from 2011 until its 
“graduation” in February 2015.

Belmont: St. Clairsville Rice Energy’s 
$25,000 seed gift has grown into 
a $170,000 charitable fund with 
leadership and support from five 
landowners who are benefitting from 
the county’s shale boom. You can 
either pay taxes on your wealth or you 
can make a charitable deduction and 
receive a tax break, said one advisory 
committee member.  Ten Belmont 
not-for-profits have received $40,000 in 
grant support. 

Carroll: Carrollton Glenn Enslen  
is returning to his former role as 
economic development director for  
the county.  Enslen previously served 
on U.S. Rep. Zach Space’s staff and 
worked for Vorys Advisors before 
rejoining the county.
 Carrollton  It’s all positive at the 
Carrollton Exempted Village Schools 
with the opening of its new POWER 
Training Center, new science and 
technology classes, and construction 
underway for a compressed natural 
gas fueling station for its buses.  The 
innovations are a combination of state 
grants and benefits of the shale-related 
growth in the region.

Coshocton:  Coshocton  Powdered 
Rubber Products, a 14-month-old 
company that recycles scrap rubber 
tires and tubing to make athletic fields, 
tracks and asphalt, was awarded a 
$350,000 Ohio EPA grant with help from 
the Coshocton Port Authority.  They will 
use the funds to reimburse the cost of 
building additional machines to create 
their powder product. 

Gallia: Gallipolis GKN Sinter 
Metals, maker of automotive metal 
powder components, is using UpSkill 
Your Workforce support to develop 
incumbent worker skills.  Their tool 
operators have learned Edgecam CAD 
software, 64 forklift operators received 

certification and seven forklift operators 
are trained to be future trainers.   
Next is Allen Bradley Programmable 
Logic Control training for 14 employees. 
For information about UpSkill Your 
Workforce training go to:   
apeg.com/upskill-your-workforce

Guernsey: Cambridge The Guernsey 
Community Industrial Association 
(CIA) received a $158,600 Phase II 
Revitalization Grant from JobsOhio to 
help create a 10-acre, shovel-ready 
site in the D.O. Hall Business Center.  The 
environmental study is the first step to 
make available the land and buildings 
at the CIA owned site. 

Harrison: Cadiz Time Warner Cable 
announced a multi-million dollar 
upgrade of the county’s fiber-optic 
network to provide faster, more secure 
internet service.  The upgrade should 
be completed this year.

Highland: Hillsboro A ground-
breaking ceremony was held this spring 
for the Hobart/Carl Smith Drive road 
construction project.  The $6.9 million 
project, to eventually link Route 62 and 
SR 73, will alleviate traffic congestion.  
In planning for nearly nine years, the 
three-phase project is expected to be 
completed in fall 2016.

Hocking: Logan The Columbus 
Washboard Company, the last 
remaining washboard maker in 
the country, is celebrating its 120th 
anniversary.  Sales volume topped 
1.2 million in 1941; today about 20,000 
washboards are made annually for 
laundry and musical use.  The company 
also distributes a variety of imported 
soaps, salves and laundry products.

Holmes: Sugarcreek Swiss Valley 
Furniture was granted Enterprise Zone 
status for their new 28,500-square-foot 
facility providing a partial real estate tax 
abatement on the $1.4 million project.  
They are committed to growing from 
six to 13 full-time employees in the next 
three years. The new building will house 
finishing work previously contracted out.  

 Killbuck Pride of the Hills 
Manufacturing sponsored an on-
site job fair to attract applicants for 
40 open positions.  The 40-year-old 
company makes and supplies gas and 
oil production equipment including a 
unit they developed that separates gas 
from liquid; it has grown from 50 workers 
in 2010 to around 300.

Jackson:  Jackson Speyside Bourbon 
Cooperage, Inc., will make bourbon 
barrels in the former Merillat facility 
thanks to a JobsOhio supported tax 
credit and the efforts of regional and 
local economic development groups.  
Locally owned Ohio Valley International 
will provide the Appalachian white 
oak staves needed for barrel making.  
Production will begin in 2016; up to 40 
employees will be hired initially.

Monroe: Berne Blue Racer Midstream 
recently opened Berne II (its second 
cryogenic processing plant at this site) 
increasing site processing capacity to 
400 million cubic feet of natural gas  
per day.  The company’s services 
include natural gas gathering, 
compression and processing; 
condensate handling; and the 
fractionation, storage, transportation 
and marketing of natural gas liquids. 

Morgan: Malta Instead of moving 
operations to North Carolina, Zemar 
Transformer Company is moving to new 
facilities that are being tailored for their 
needs. The $1.2 million total renovation 
will also house EZ LifLine.  Zemar plans to 
add two employees to their current five 
and EZ LifLine will add four positions.  

Muskingum:  Zanesville Wendy’s 
Co. sold its New Bakery to Chicago 
East Balk Bakery for $80 million in early 
June.  The two plants employ about 320 
and currently distribute products from 
Colorado to the east coast.  The bakery 
will continue to supply Wendy’s.
 Zanesville  The Zanesville-Muskingum 
County Port Authority named Matt 
Abbott its new executive director.  
Abbott’s background is in education 
including assistant superintendent of 
Foxfire School District; he has lived most 
of his life in the area.

Noble:  Seneca Township Antero’s 
Frakes 2H unit was the highest 
producing oil well in Ohio during the 
first quarter of 2015.  One leg of the well 
produced 50,464 barrels, almost 10,000 
more barrels than the number two well.   
Across the state, more than 4.4 million 
barrels of oil were produced during the 
first quarter.

Perry: Somerset This historic village  
has gathered $1.3 million in grant  
funds for a “streetscape” that will 
update the central square and 
enhance the Historic District.  Included 
in the project are antique-style 
streetlamps, new trees and shrubs,  
brick sidewalks, concrete walkways  
and historic walking tour signage.  
Work will be completed this fall. 

Pike: Piketon Wastren Advantage, 
Inc., will be providing on-site analysis of 
radioactive and hazardous chemical 
waste at a former plutonium production 
site in Hanford, Wash. The $44.6 million, 
two-year, renewable contract is part 
of the Department of Energy’s largest 
site clean-up project.  Wastren is prime 
contractor or subcontractor for four 
other DOE decontamination projects.

Ross:  Chillicothe Aadvantage Tent 
Fittings made their 1,000,000th wooden 
military 36-inch tent stake in June.  The 
company’s nationwide customer base 
is a mix of military and commercial 
uses.  The 18 employees make as many 
as 10,000 wooden stakes a week in 
a variety of sizes.  The family-owned 
manufacturing and distribution business 
was founded in 1991.
 Chillicothe TYKMA, Inc., specializing 
in the design and manufacture of 
industrial laser marking systems, recently 
purchased a new facility in Gateway 
Industrial Park. The expansion will 
continue TYKMA’s growth with new 
investment and employment.  JobsOhio 
and APEG helped facilitate the 
purchase.

Scioto: Portsmouth Shawnee State 
University’s game design program was 
ranked number eight in the nation by 
The Princeton Review in their annual 
Top 25 of Undergraduate Programs.  
The degree teaches programmers 
software development for video game/
interactive simulation design, planning 
and writing.

Vinton:  McArthur Vinton County’s 
Transitional Loan Fund, capitalized with 
USDA Rural Business Enterprise Grant 
funding, helped finance Pat and Linda 
Murphy’s purchase of Reedy’s Drive-
Thru. Now L & S Drive Thru, the business 
will retain the four part-time employees. 
Coming changes in inventory include 
offering local wines.  

Washington:  Marietta  A new wood 
products certification training program 
will offer skill-building courses for 
production operators as well as quality 
control and cost estimating. Beginning 
this fall, training will be available at 
the workplace for new or incumbent 
workers through Washington State 
Community College and certified by 
the Woodwork Career Alliance.  

Guggisberg Cheese A Swiss wheel of 
Guggisberg Cheese took top honors at the 
2015 U.S. Championship Cheese Contest in 
Madison, Wisc.  With a score of 98.496 out of 
100, Team Guggisberg Sugarcreek beat out 1,892 entries from 28 states.

“We are very happy about this accomplishment.  It is a recognition 
of hard work and a result of our commitment to quality, from the 
great quality milk produced by our farmers to the hard work of our 
whole cheesemaking team,” said Richard Guggisberg, president.  The 
company has won dozens of honors for their products.

The Millersburg-based company has been making cheese for nearly 
70 years.  It was founded by Alfred Guggisberg, a Swiss native who 
learned his craft at the Swiss Federal “Molkereishulle”.  In the 1960s 
he created the original Baby Swiss Cheese to better fit the American 
palate.  Its smaller “eyes” (holes) and creamier taste helped broaden the 
company’s success.

Guggisberg Cheese still produces at their original facility in the 
Doughty Valley (Holmes County).  They have a larger production facility 
in Sugarcreek and one in Middlebury, Ind.  In 1983 they opened the 
Chalet in the Valley Restaurant which serves Swiss and Austrian cuisine.

The company continues to be family owned and operated as second 
and third generation Guggisbergs continue the founder’s vision for 
quality and authenticity in fine cheese. 

Guggisberg Cheese, Millersburg, made the 2015 Champion Cheese, a Swiss like the one shown with 
cheesemaking team: (l to r)  Mike Womacks, Doughty Valley Factory; Ashton Guggisberg-Womacks, 
retail store manager; Richard Guggisberg, president; Ursula Guggisberg-Bennett, marketing  
coordinator and Kyle Bennett, manager, Doughty Valley Plant.

Jefferson: Yorkville Esmark’s 
Yorkville Energy Services Terminal, 
the repurposed Wheeling-Pittsburgh 
Steel plant, is attracting shale-related 
businesses.  ClearMark Water Services 
is investing nearly $1 million to create 
a closed water management and 
filtration system to filter brine water 
trucked in from fracking operations.  

Lawrence: Ironton Nearly 100 were 
on hand to celebrate the first two 
businesses in the Gateway Centre 
and the 70 jobs they’ve created.  The 
$10 million project brought a Holiday 
Inn Express and Frisch’s Big Boy to the 
area. Plans for two more businesses 
and another 70 jobs are underway for 
phase two of the development.

Meigs: Middleport DigitalWorks’ 
training center opened April 29 and 
has already trained and placed 
12 individuals in telework jobs. The 
not-for-profit group offers training to 
develop computer, client services 
and IT skills. Graduates can work from 
home or from the DigitalWorks center.  
Employers are companies of all sizes 
from across the nation.



3

Many of the tests 
commonly used for 
drugs (other than 
alcohol) measure 
historical use, not 
present intoxication.  
This means they test 
as much or more for 
whether a worker 

is complying with broader cultural or 
moral standards than whether the 
worker represents a safety hazard to  
the company and coworkers.  This 
may have been acceptable at a time 
when we had significantly more workers 
than jobs, but as workforce supplies 
become more constrained we must 
rethink this norm.

Testing for past exposure is especially 
true for marijuana use.  Commonly used 
tests for marijuana use have a look-

Starting a Conversation
Workforce Implications for Changes in Marijuana Testing
In his remarks at the 2015 State of the Region Conference, John Molinaro, president and CEO of the  
Appalachian Partnership for Economic Growth, introduced the topic of workplace marijuana testing as  
a consideration for keeping qualified workers on the job. His excerpted comments follow.

John Molinaro

Softballs again Made in America 
Entrepreneur brings manufacturing back from China

It’s been 35 years since softballs were made in 
America but William Wilson has brought them home.  
Wilson, founder of Apex Sports, is manufacturing 
softballs in Zanesville.

He got into softball making out of frustration.  During 
the 2008 World Series tournament in hot, humid Florida 
instead of a graceful flight the ball he hit “dropped out 
of the sky like a rock” and Wilson decided “somebody 
needed to make a better softball and I was the guy.”

Patented formula
His challenge -- to 

improve the ball’s ability 
to maintain a standard 
compression regardless 
of the temperature.  
From his high school 
and college knowledge 
of chemistry (Wilson has 
a degree in occupational therapy which he practiced for 
22 years) he knew the answer was in the chemistry of the 
ball’s rigid foam center.

“I did a lot of research online and changed the 
chemical reaction for making the polyurethane center 
of the ball and solved the problem,” said Wilson.  His 
patented formula withstands temperature to hold the 
manufactured compression standard (400, 300, 375  
or 275).

Once he solved the compression problem, which  
also made for a more durable ball, Wilson reached  
out to manufacturers and signed on with one in China.   
He manufactured softballs and sold his and other  
brands through Apex Sports for about three-and-a-
half years before deciding to bring the manufacturing 
operation home.

SunPower receives 
grant to innovate

SunPower Inc., Athens, was 
recently awarded $3.6 million in 
federal 
funding for 
a generator 
development project.

The award is part of the 
GENerators for Small Electrical 
and Thermal Systems project, 
which aims to develop generator 
technologies that will improve 
efficiencies in residential combined 
heat and power generation. Funding 
is from the Department of Energy’s 
Advanced Research Projects 
Agency-Energy (ARPA-E).

SunPower Inc. and its research 
partners will design and build a 
generator based on a free piston 
Stirling engine with a high-
temperature heater head and gas 
bearings for non-contact operation. 

Project partner Aerojet 
Rocketdyne, Arlington, Va., will 
develop new materials to increase 
the efficiency of the system by 
allowing it to operate at high 
temperatures, and partner Precision 
Combustion, Inc., New Haven, 
Conn., will develop an innovative 
burner to ensure low exhaust 
emissions and high efficiency 
operation.

ARPA-E awardees are unique 
because they are developing entirely 
new ways to generate, store, and 
use energy.  The program advances 
high-potential, high-impact energy 
technologies that are too early for 
private-sector investment.

EB-5 supports  
foreign investment

A federal certification as an EB-5 
Regional Center will serve as an 
incentive to boost foreign-direct 
investment in Lawrence, Scioto, 
Jackson and Gallia Counties. 

“This is one more tool we have to 
attract international companies who 
want to create jobs in our area,” said 
Bill Dingus, executive director of the 
Lawrence Economic Development 
Corp. (LEDC), the EB-5 designee.  
He particularly noted Asian interest 
in investing in U.S. communities.

The program incentivizes foreign 
investment by linking green cards/
visas to companies that invest a 
minimum of $500,000 in capital and 
create or preserve at least 10 full-
time jobs in two years.  

Those requirements are based 
on the LEDC’s decision to seek 
targeted employment area (TEA) 
designation which reduces the 
required investment, providing 
eligible communities a competitive 
advantage.  TEA is a federal 
designation for rural areas that have 
experienced high unemployment.

The LEDC is specifically 
targeting investment in distribution, 
warehousing and logistics, a 
strategy supporting their South Point 
Industrial Park and year-old Multi-
Modal Port of South Point on the 
Ohio River. 

The EB-5 Visa designation is 
granted by the U.S. Customs and 
Immigration Service.  The program 
will be managed by Viviane 
Vallance, LEDC associate director.

back period of 30 days to six months.  
The most sensitive tests can give a false 
positive if a worker was exposed to 
second-hand smoke. 

Marijuana legalization in various 
places around the country compounds 
the problem.  As more and more 
workers see other states approving 
marijuana use, use in states where it 
remains illegal will inevitably increase.  
This will compound the already difficult 
task of finding qualified workers.

I am not here today as an advocate 
of marijuana legalization, and I am a 
strong advocate for safe workplaces.  
That said, testing for past exposure 
versus present intoxication significantly 
limits the workforce available to 
employers.  When it weeds out workers 
that are not intoxicated there are no 
net gains in workplace safety and there 
are significant economic losses to our 
employers and society as a whole. 

A whole new class of drug tests is 
becoming available that can measure 
current intoxication rather than past 
use.  If we are going to continue to 
meet our workforce needs in an era of 
worker scarcity, our society, our insurers 
and our employers must change rules, 
regulations and practices to focus on 
safety and intoxication rather than 
moral judgment and past exposure.

One of the major barriers 
that prevents many qualified 

workers from finding and 
retaining employment is 

the way we test for drugs, 
especially marijuana.

Softballs are made by hand.  Key steps in the process are shown here. 

“Over time, quality became an issue,” he said.  “The 
Chinese workers just weren’t as vested in my product as I 
was, they cut corners to do the job fast and cheap.”  

Wilson began manufacturing softballs in the 
Muskingum County Business Incubator in early May.   
He is designing and improving processes and tools as 
he produces product.  Like any start-up, there are bumps 
along the way.

All handmade
Not only is he the primary maker of the polyurethane 

cores but he is also training new staff and overseeing their 
work as they cut and position the covers on the balls and 
sew them together. All the work is done by hand.

His employees are excited to be part of making this 
all-American product.  Everyone shares their ideas about 
how to be more effective and efficient.  “There were folks 
who thought I wouldn’t be able to find local employees 
who were willing to hand-stitch softballs,” Wilson said, 
“but that hasn’t been true.  A couple of my employees 
just walked in the door because they heard what we were 
doing here and came to see if there was a place for them.”

Apex has 10 employees.  Their goal is to be making 100 
dozen balls a week by July 4, the day of the company’s 
grand opening.   He is currently providing softballs for 
use by the U.S. military and open slow-pitch leagues and 
tournaments across the nation, in Mexico and Canada. By 
the end of the year Wilson hopes to be producing 2,000 
plus dozen balls a week.  

Men’s and women’s balls have different stitching 
patterns to accommodate the styles of play.  Different 
leagues use different colors of thread although all  
the balls are “optic” yellow, a regulation color  
chosen for its visibility.  Apex has the ability to customize 
logos for corporate and league play.

The ball’s polyurethane center is 
formed when liquid chemicals are 
combined and poured into a mold.  
The chemical reaction rapidly heats 
and expands the material creating 
a rigid core.  

Once removed from the mold, 
each core is hand-trimmed.  

Ball covers are cut, stamped with 
the Apex logo and pre-fitted 
around the core. 

Covers are hand-stitched to 
enclose the core before being 
boxed and shipped.
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Billions in Capital Investment

In May, Governor John Kasich announced PTT Global 
Chemical had selected a 
Belmont County site for a 
multi-billion dollar ethane 
cracker plant it is considering 
building.   The Ohio site was 
chosen following months of 
meetings and exchanges between 
the company, JobsOhio and the Appalachian Partnership for 
Economic Growth.

The plant would process Utica-produced ethane (the most 
common natural gas liquid in the Utica Shale) that is now being 
piped to plants in Texas, Oklahoma and New Jersey.  It would 
provide feedstock for plastics manufacturing and likely attract 
other industries once operational. 

Swiss company Advanced Power AG 
announced in early April the location 
of a natural-gas-powered electric plant 
near Carrollton. To be built at a cost of 
$899 million, the 700-megawatt plant 
can produce enough electricity to power 
750,000 homes.

The plant will replace retiring coal-
burning plants.  According to company 
officials, it will produce 50 percent of the 
carbon dioxide and less than 10 percent 
of the sulfur dioxide and nitrogen oxide 
produced by a coal-fired plant.

The site is 77 acres and the building 
footprint is 17 acres.  An estimated 700 
construction jobs and 20-30 permanent 
jobs will be created. 

 The plant, Carroll County Energy, is 
scheduled to begin operations in late 2017. 

2015 First Quarter Gas Production

Ohio’s horizontal shale wells produced 183,585,256 Mcf (183 billion cubic feet) of natural gas. Ohio’s top natural  
gas-producing wells were in the APEG region.  Gas well output is reported per thousand cubic feet (Mcf).
 1. Belmont County 1,412,570 Mcf Blue Thunder 10H Rice Drilling
 2. Belmont County  1,411,895 Mcf Blue Thunder 12H Rice Drilling 
 3. Belmont County   1,409,836 Mcf Bigfoot 9H Rice Drilling
 4. Monroe County  1,316,064 Mcf DK Carpenter Unit 1H Antero Resources 
 5. Monroe County  1,284,920 Mcf Keylor Unit 1H Antero Resources
 6. Noble County  1,238,017 Mcf Graves Unit 1H Antero Resources
 7. Monroe County  1,202,513 Mcf Shroyer Unit 4H  Eclipse Resources I
 8. Monroe County  1,149,948 Mcf McDougal Unit 1H Antero Resources 

2015 First Quarter Oil Production

Ohio’s horizontal shale wells produced 4,401,687 barrels of oil. Ohio’s top oil producing wells  
were in the APEG region.  
 1. Noble County  50,464 barrels Frakes Unit 2H Antero Resources
 2. Guernsey County  40,683 barrels Lake West Lake Grant 2H American Energy Utica 
 3. Guernsey County  38,860 barrels Shugert Daddy WLS Grant 5H American Energy Utica
 4. Guernsey County  37,178 barrels Lawson Land Grant 2H American Energy Utica 
 5. Guernsey County  36,753 barrels Shugert Daddy WLS Grant 3H American Energy Utica 
 6. Guernsey County  36,558 barrels Dynamite 4H PDC Energy
 7. Guernsey County  35,948 barrels Shugert Daddy WLS Grant 1H American Energy Utica
 8. Guernsey County 34,912 barrels Lawson Land Grant 4H American Energy Utica

Shale Report • Ohio Department of Natural Resources
According to the Ohio Department of Natural Resources, the first three months of 2015 saw oil production increase 

by more than 842,000 barrels and gas by more than 18 billion cubic feet compared to the fourth quarter of 2014.  
By comparison, 418 horizontal shale wells in the first quarter of 2014 produced 1,951,641 barrels of oil and 

67,329,316 Mcf (67 billion cubic feet) of natural gas. 
The report lists 926 wells, 877 of which reported production, resulting in a 12 percent increase in wells for the first 

quarter. Forty-nine wells reported no production as they are waiting on pipeline infrastructure.

1st Choice Cabins
Wins Competition

Mark Your Calendar
Appalachian Region and  

JobsOhio Update
Join us for an update of APEG and  
JobsOhio initiatives and activities

10 a.m. – 12:30 p.m.
July 28 – Chillicothe 
July 30 – Zanesville

For registration go to: apeg.com

Ohio Conference on Freight
Breaking Boundaries:   

Building a Future Together
For the first time, three conferences  

will meet together:  the Ohio 
Conference on Freight, the  

Mid-America Freight Conference and  
the Kentucky Freight Conference.

September 14 – 16
Hilton Cincinnati Netherland Plaza 

For registration go to: ohiofreight.org

Inland Waterways  
Development Workshop 

This special session of the 2015 Ohio 
Conference on Freight will discuss the 
economic development of the Ohio 
River and present key industrial river 
sites available in the APEG region.

2 – 4 p.m.  
September 16 

Hilton Cincinnati Netherland Plaza 
For more information go to:  

ohioriversites.com

Start It Up Nelsonville, a competition 
organized by Business Remixed (the Athens 
County Economic Development Council) 
and Rocky Brands, Inc., Nelsonville, 
named 1st Choice Cabin Rentals the  
winner of the $10,000 top prize.

Entrepreneurs were invited to submit 
a plan to start or grow a business in 
Nelsonville.  To enter the contest, each 
business was required to submit a business 
plan and short video describing their 
strategy.  The top five plans were pitched  
in person to a panel of judges.

1st Choice Cabin Rentals will use 
the grand prize to open a Cabin Rental 
Welcome Center and Store in Nelsonville. 
They will sell locally made chainsaw 
carvings, log cabin furniture, outdoor 
games and a variety of products and 
sundries.  

The store will be the check-in point for 
the cabins, according to Bernie Roell, Jr., 
president and CEO of 1st Choice Cabins.  
The family-run company owns eight  
cabins in the area and serves more than 
3,000 guests each year.  

Roell credited preparation for the 
competition with significantly helping his 
business “take steps and make changes.”

The goal of the competition was to 
create jobs and spur business growth 
in the community.  The first Start It Up 
competition, organized by Business 
Remixed, was held in Athens County  
in 2012.    

Videos submitted for the competition  
can be seen at startitupnelsonville.com

The site, the former Dilles Bottom coal-fired power 
plant, has the advantages of existing fractionation units and 
pipelines that can be utilized and abundant, low-cost ethane 
feedstock.

“These are very complicated decisions,” said Mike 
Jacoby, APEG’s shale energy director.  “PTT and its partner 
Marubeni are working diligently on engineering plans and 
supply contracts.”  

A final investment decision is not expected until late 
summer of 2016.

Should it move forward, construction would take three-
and-a-half years and require thousands of construction 
workers.  Once operating, the plant could employ hundreds 
of direct and contract employees.

Proximity to Ohio’s Utica natural gas and natural gas liquids was a key factor in two recent  
announcements that could bring huge investments to the Appalachian Partnership region.

$899 million electric plant coming to Carroll County

Belmont County site for possible cracker plant 


